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based discrimination, including sexual harassment. It is a violation of District Policy for 
any staff member to harass students or for students to harass other students through 
conduct or communications of a sexual nature, or to retaliate against anyone that 
reports sex-based discrimination or harassment or participates in a harassment 
investigation. 

Definitions 

For purposes of this Regulation, these terms have the following meanings:  

• "Complainant" means an individual who is alleged to be the victim of conduct 
that could constitute sexual harassment. 
 

• "Decision-maker" means an individual trained to assess the relevant evidence, 
including party and witness credibility, and decide if the District has met the 
burden of proof showing the respondent is responsible for the alleged sexual 
harassment. The decision maker may not be the Title IX Coordinator or the 
investigator.  
 

• "Education program or activity" means locations, events, or circumstances 
over which the district exercises substantial control over both the complainant 
and respondent and the context in which the sexual harassment occurs. 
 

• “Formal complaint” means a document filed by a complainant or signed by the 
Title IX Coordinator alleging sexual harassment against a respondent and 
requesting that the District investigate the allegation of sexual harassment.  
 

• "Investigator" means an individual trained to objectively evaluate the credibility 
of parties and witnesses, synthesize all available evidence - including both 
inculpatory and exculpatory evidence - and take into account the unique and 
complex circumstances of each situation. The investigator may be the Title IX 
Coordinator, but cannot be the decision-maker. 
 

• "Respondent" means an individual who has been reported to be the perpetrator 
of conduct that could constitute sexual harassment. 
 

• "Sexual Harassment" means conduct on the basis of sex that satisfies one or 
more of the following: 
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Upon mandatory or permissive dismissal, the District must send written notice of such 
dismissal and the reasons for dismissal simultaneously to the parties.  

Investigation of Formal Complaint  

If the Title IX Coordinator or designee determines the alleged conduct falls under this 
Regulation, the investigator will begin the investigation in a reasonably prompt manner.
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Decision 

The decision-maker must afford each party the opportunity to submit written, relevant 
questions that a party wants asked of any party or witness. The decision-maker must 
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Notice and Training 

To reduce unlawful discrimination and harassment and ensure a respectful school 
environment, the District shall provide notice of these procedures to all District schools 
and departments. The Regulation must be prominently posted on the District’s website, 
referenced in the Student Rights & Code of Conduct and otherwise be made available 
to all students, staff, and members of the public through electronic or hard-copy 
distribution. 

District employees will receive periodic training related to handling reports of sexual 
harassment. Training materials are available to the public on the District’s website. 
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