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7. Unauthorized or improper use of any type of leave. 

8. Falsification of an employment application, records of time worked or any other 
District records. 

9. Causing or attempting to cause disruption to District operations, including the 
operations of any District school, facility, department or activity. 

10. Causing or attempting to cause damage to District property, other public property 
or private property on District grounds. 

11. Stealing or attempting to steal District property, other public property or private 
property on District grounds. 

12. Causing, attempting to cause or threatening to cause physical injury to another 
person, except in self-defense. 

13. Assault upon, disorderly conduct toward, harassment of, intimidation of or 
bullying of any District student, employee or member of the public. 

14. Directing profanity, vulgar language, or obscene gestures toward any District 
student, employee or member of the public. 

15. Violation of any District policy, regulation, administrative guideline, protocol, or 
procedure. 

16. 
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LEGAL REFERENCES: 
C.R.S. 22-32-109.7 & -109.8 (specific duties regarding hiring inquiries and reporting)  
C.R.S. 22-32-110(1)(h) (power to discharge/terminate employment) 
C.R.S. 22-32-126(3) (principals recommend employment actions) 


